
  
 

Top Glove Whistleblowing Policy & Procedure (WBPP) 

POLICY STATEMENT CONFIDENTIALITY & ANONYMITY 
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. It is important to Top Glove that the employees speak up. 

. Whistleblowing reports have to be made in good faith with 

reasonable belief that the information and allegation is true and 

not made with bad intentions for personal interest or gain. 

. Any disclosure of information will be treated with utmost 

confidentiality and be assured that all persons involved in 

handling the case are also required to maintain the strictest 

level of confidentiality. 

All whistleblowing reports are treated with utmost confidentiality 

and or anonymously and without revealing the whistleblower’s 

identity, to the extent permitted by law. The whistleblower is to 

be given an assurance that his/her identity will be only known to 

Whistleblowing Committee on a need to know basis and for 

investigation purpose. 
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SCOPE OF REPORTING 

The WBPP applies to all staffs and interns including other business 

associates and members of the public. POLICY’S OBJECTIVE 

Top Glove established the Whistleblowing Policy & Procedure 

(WBPP) with intention to provide an avenue for all employees and 

business partners as well as the members of the public to alert the 

organization to the fact that its stakeholders are being wrongfully 

harmed, or that they are at risk of harm. 

ANONYMOUS WHISTLEBLOWER 

To ensure all reports are being investigated in fair and reasonable 

manner, the whistleblower is encouraged to disclose his/her 

personal details so that the process of obtaining more information 

on the allegation can be performed. This is also to ensure that the 

company are able to accord necessary protection to the 

whistleblower under this WBPP. 

WHISTLEBLOWING COMPLAINTS 

Stakeholders can make a whistleblowing complaint if they are 

aware of any wrongdoings, or any action that fits whistleblowing 

definition, including but not limited to: 

a. Bribery & Corruption 

PROTECTION TO WHISTLEBLOWER 

All whistleblowing reports shall be made with good faith in the 

best interest of the company and not for any personal gain of the 

employee whistleblower; otherwise, disciplinary action may be 

taken against the employee whistleblower. 

i. Bribery including but not limited to acceptance, 

involvement or solicitation of a bribe, or a favour in 

exchange for direct or indirect personal benefits; 

ii. Abuse of power 
This WBPP provides assurance that no action shall be taken 

against the employee whistleblower in accordance with section 
b. Fraud 

i. Forgery 
3 68B of the Companies Act 1965 and the Whistleblower 

ii. Misrepresentation or false statements to the staff or 

officer of Top Glove 

iii. Questionable and improper accounting 

iv. Attempt to conceal information relating to improper 

conduct 

Protection Act 2010 and the employee whistleblower shall be 

protected against reprisals, adverse employment consequence, 

or retaliation and provided with immunity from disciplinary action 

from the whistleblower’s immediate superior or 

department/division head or any other person exercising power 

or authority over the whistleblower in his/her employment, 

provided that: 

v. Misappropriation of assets and funds 

c. Grievances/Misconduct 

i. Grievances in accords to Human Resources Grievance 

Policy 

ii. Theft 

iii. Criminal breach of trust 

iv. Harassment and/or Sexual harassment 

v. Breach of Companies’ policy 

vi. Acts or omission endangering individual’s health or 

safety or any individual or significant danger to the 

environment 

a) The whistleblowing report is made in good faith with 

reasonable grounds and justification that the 

information and any allegation in it are true; 

b) The employee whistleblower does not make a false or 

misleading report knowingly, negligently, frivolously, or 

recklessly; and 

c) The whistleblowing report is not vexatious, made with 

malicious or ill will or made for any personal gain of the 

employee whistleblower. 

vii. Violation of human rights 
REPORTING CHANNEL 

Disclosure can be made via: 
viii. Profiteering as a result of insider knowledge 

ix. Noncompliance with the laws, regulations, regulatory 

requirements etc. or any acts or omission against the 

Top Glove’s interests 
Report against Employee 

a. Email: whistleblower@topglove.com 
x. Disclosure of company’s information without proper 

authorization 
b. Address: 

d. Others: Policy & Procedure 

i. Others which include and not limited to the policy and 

procedures malfunction in Top Glove 

DSO 
Top Glove Tower, 
16, Persiaran Setia Dagang, 
Setia Alam, Seksyen U13, 
40170 Shah Alam, Selangor, Malaysia 
 

c. Web Form: 

https://www.topglove.com/whistle-blowing 


